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APPENDIX B: Firm Diversity & Inclusion Statement  

 

Our Firm strives to proactively build, promote and maintain mutually beneficial relationships through 

the recognition, inclusion and support of the range of human differences. 

The firm offers a workplace of choice to persons from all cultures, lifestyles and experiences – acting 

on the belief that an inclusive work environment provides an atmosphere that allows all individuals to 

attain their greatest potential. 

We understand that fostering an inclusive environment that values an individuals’ unique abilities, al-

lows us to recruit and retain the best attorneys and staff while delivering the highest level of client ser-

vice. Our goal is to be a leader in diversity and inclusion, and to attract, retain and promote a diverse 

and inclusive organization.  

We are committed to creating a firm that reflects the world in which we live. 

 

 

 

 

From: Hiscock & Barclay 

http://www.hblaw.com/firm/diversity-and-inclusion/  

 


